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IRBER
NOMINATION POLICY

1. RRI PRINCIPLE

MEERBRAS ( "AAT) . ) RARRBER ( "ABER, ) B —EREBES
AR AIEMEEIR B - Huscoke Holdings Limited (the “Company”) adopted this
nomination policy (the “Policy”) to establish a transparent and fair process of selection of
directors.

2. B1Z OBJECTIVE

REZESRANALNTESE ( 'EFE, ) BREBBEANE  LUHEFSSERZANES -
I ERIFZE SR - The nomination committee shall nominate suitable candidates to the
board of the Company (the “Board”) for consider to appoint as additional directors or to fill
casual vacancies.

ESTHATNEREZTEEENRZATERE - The Board has the right of final decision on the
selection and appointment of directors.

THREEBRRRNASIESENEERUIGEFURMFENREE KB KZITEHE - The
Policy is designed to ensure the Board having a balance of skills, experience and diversity
of perspectives appropriate to the business development.

3. BRiE ¢RI SELECTION CRITERIA

REAZEERTMEHEBEAERESELITEZE | Nomination committee shall take reference
of the following factors when assessing the suitability of a candidate:

o MRAEETEXHUMBEFRFHENER - £8 - ALK& EE; Qualifications, skills,
accomplishment and experience in the principal activities of business of the group or
the business planning to develop;

e BUM (KLEZRRE (MRMESZLHARR) RESSMELRE,; Independence (in
particular in accordance with the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited) and the composition of the Board members;

o TO/IXARIKSRE; & Commitment in respect of available time; and

o EFEMEZTHUHEFBEBARRMA - Fie - ERABERUFFELKE) - Diversity
of the Board members (including but not limited to gender, age, cultural and educational
background, or professional experience).

FHRARRARSE  TASERERARAR  ABERERIER - REEZEZRERSR
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TOUERBBEEZEN AL - These factors are for reference only, and not meant to be
exhaustive and decisive. The nomination committee has the discretion to nominate any
person, as it considers appropriate.

ERAERZEXMEBENVEAER  DUEKRERRSS  FAERZEELAES  LREEMES
EESQEEEANSBEEE X G HERKL A ARKEREAER - Proposed
candidates are required to provide necessary personal information, together with their
written consent to be appointed as directors and to the public disclosure of their personal
data on any documents or the relevant websites for the purpose of or in relation to their
standing for election as directors.

4. 122%EF NOMINATION PROCEDURES

NENECHERZREZESER  INEZZESHEINRREIAESE (ORBEER - BF
Bt - Bz REMERBRBEREE  RRAKRAMKE ) RRHFPEREZES
K E%EE - The company secretary shall call a meeting of the nomination committee, and
provide the information (including the names, brief biographies, independence, proposed
remuneration and any other information, as required pursuant to the applicable laws, rules
and regulations) of the nominated candidates to the members of nomination committee for
consideration prior to its meeting.

HEEERESTH  EEZESAEBAEHESSERERE - HEBREREATERE
KEARELLE  EZZETHRAODESTERIHEZTEREEBZE - To fil casual
vacancies, the nomination committee shall make recommendations for the Board’s
consideration and approval. To propose candidates to stand for election at the coming
general meeting, the nomination committee shall make nominations to the Board for its
consideration and recommendation.

HEMESESER  BRERZESRTERZIRTWEESREEZNEE - A3
ZEHEFEEE UREBRAEBENERTESENERFSAIZE - To fill casual
vacancies and upon confirm the recommendation of appointment by nomination committee
and recommendation of remuneration package by remuneration committee, the company
secretary shall call for a Board meeting and provide the information of the nominated
candidates to the members of the Board for consider prior to its meeting.

EBEEATRERRAE 28  RZEEBRRASERANERBEANEE  RA
FIEBIMmBHEEANGES - HF - BuUY  ZEMMEKEMER  HERSEKZE -
To propose candidates to stand for election at the coming general meeting, the circular in
respect of the coming general meeting shall disclose the information (including the names,
brief biographies, independence, proposed remuneration and any other information, as
required to disclose pursuant to the applicable laws, rules and regulations) of the nominated
candidates to the shareholders for consideration and perusal.

54N - BRAERFERZAIRR : Further, such circular shall set out:
1. ALUBEZREEANRE  ESSRREETZEEAMNERDRMARSZIEEAR
B ALTHREE ; the process used for identifying the candidate and why the board

believes such candidate should be elected and the reasons why it considers such
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candidate to be independent;

2. MREEBUFATESKEES LR (HUL) LHRENES - ESSRHZIEE
ADOI A BHRBBETESEEEIRE ; if the proposed independent non-executive
director will be holding their seventh (or more) listed company directorship, why the
board believes such candidate would still be able to devote sufficient time to the board;

3. ZIEEATRE THARMERREEAE - IEE KSR ; & the perspectives, skills and
experience that the candidate can bring to the board; and

4. ZIEEANNMAREESEMEZ (L - how such candidate contributes to diversity of the
board.

FREATRKRERASRITAEREDASIM E R HEEBHAIRE - A candidate is allowed
to withdraw his candidature at any time before the general meeting by serving a notice in
writing to the company secretary.

EETHNEHEBREACERRASE L2ENMAESEABXEIRER - The Board shall
have the final decision on all matters relating to its recommendation of candidates to stand
for election at any general meeting.

5. f£2 CONFIDENTIALITY

BRIPEZEFHTEERBRE  SRIRBZEEREH ARSI AEERTER FABRE
RBREHMABRTOUREZVEEANTUERNQA AR KB EIT M AREN - 548
HELE  REBEFEG  QIUWEHRRNIREEFRGITIMZEERBILRRALHNE
i BEEBRBARIEEANEZERAILO/KE - Unless required by law or any regulatory
authority, under no circumstances shall a member of the nomination committee or a staff
member of Company may disclose any information to or entertain any enquiries from the
public with regard to any nomination or candidature before the circular to shareholders, as
the case may be, is issued. Following the issue of the circular, the nomination committee,
company secretary or the investor relation department of the Company may answer
enquiries from the regulatory authorities or the public but confidential information regarding
nominations and candidates should not be disclosed.



